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ARTICLE I-AGREEMENT
This agreement, entered into the _ day of June, 2003, between the Board of Education,
Schalmont Central School District (Employer) and the Schalmont School Related Professionals
Association (Association), a labor organization existing under the laws of the state of New York.
ARTICLE II -PURPOSE AND INTENT
The general purpose of this Agreement is to set forth terms and conditions of employment and to
promote orderly and peaceful labor relations for the mutual interest of the Employer, the
employees, the Association and the public at large in accordance with the intent of the Public
Employees Fair Employment Act.
The parties recognize that the interest of the community and the job security for the employees
depend upon the Employer's success in establishing proper services to the residents within the
school district. To these ends the Employer and the Association encourage to the fullest degree
friendly and cOQperative relations between their respective representatives at all levels and among
all employees.
ARTICLE III - DEFINITIONS
A. Association means the Schalmont School Related Association.
B. Member means a member of the Schalmont Noninstructional Employees Association.
C. Employee means a person employed by the Board of Education, Schalmont Central
School District at Rotterdam, in any of the job classifications included in the negotiating
unit for which the employer has recognized the Association as the employee organization.
D. Service or Length of Service shall include all employment with the Employer unless
provided otherwise in this Agreement.
E. Employer means Board of Education, Schalmont Central School District at Rotterdam.
F. Supervisor or Immediate Supervisor means the person immediately in charge or who
immediately supervises the employee claiming grievance, and who can institute or
effectively recommend the institution of disciplinary action.
G. Superintendent means the Superintendent of Schools of the Schalmont Central School
District at Rotterdam.
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II. /1ssocilltion Officer refers to officers or representatives of the Association.
I. Representatives 111eansone or 1110reofficers or members of the Association authorized to
represent e111ployees in the adjustment of grievances or other matters affecting their
working conditions.
A.RTICLE IV - RECOGNITION OF THE ASSOCIATION
Pursuant to and in accordance \vith all applicable provisions of the Public En1ployees Fair
En1ployment Act, as a111ended (Section 200 et. seq. of the Civil Service Law) and other applicable
laws, the EInployer hereby recognizes the Association as the exclusive representatives for the
purpose of collective bargaining in respect to rates of pay, wages, hours of employment of all the
personnel employed in the unit hereinafter described. The period of recognition shall C0111mence
011 the effective date of this Agreement and shall continue for such further period up to thc
maximUIn aIlo\ved by Law.
A.I~TICLE V - THE UNIT
T:1e unit of employees covered by this Agreement and to be represented by the Association is
hereby described as follows:
All noninstructional en1ployecs of Schal1110nt Central School District at Rotterdan1, including, but
not limited to, personnel employed in the clerical, transportation, custodial and maintenancc,
nursing and cafeteria sections of the Employer, and including temporary, substitute and part-time
employees, monitors and aides, but excluding heads of departments.
A~RTICLE VI -ASSOCIATION SECURITY
E:nployees, not n1embers of the Association who desire melnbership shall contirn1 their desire to
join by signing their Association application form and dues deduction authorization forl11s. The
District shall deduct from the salary of e111ployees in the bargaining unit who are not 111clnbers of
tl~e Schaln10nt School Related Professionals Association an mnount cqual to the dues levied by the
Association and shall trans111itthe sum so deducted to the Association, in accordance with the Laws
0' the State of New York. The Association affir111sthat it has adopted such procedure for refund of
agency fee deduction as required by of the Laws of the State of New York. This provision for
agency fee deduction shall continue in effect as long as the Schahnont School Related
Professionals Association maintains such procedure.
fllRTICLE VII - DUES CHECK-OFF
A. The E111ployer agrees to deduct frOln the wages of any employee who is a n1eInbcr of the
Association all men1bership dues and assessn1ents as provided in a written authorization
executed by the employee.
J
B. Such deductions will be authorized, levied and certified in accordance with the Constitution
and By-Laws of the Association. Each employee and the Association hereby authorize the
Employer to rely upon and to honor certifications by the Treasurer of the Association
regarding the amounts to be deducted and the legality of the adopting action.
C. The authorization herein described shall be subject to revocation by the employees who
executed such assignments, upon giving thirty (30) days written notice to the Association
and the Employer.
D. The Employer agrees to provide payroll deduction to this bargaining unit for the NYSUT
Benefit Trust Fund.
ARTICLE VIII - MANAGEMENT RIGHTS & RESPONSIBILITIES
A. The Association recognizes the prerogatives of the Employer to operate and manage its
affairs in all respects in accordance with its responsibilities and powers of authority.
B. The employer has the right to schedule overtime work as required in a manner most
advantageous to the Employer and consistent with requirements of public employment,
subject to the provisions of this Agreement.
C. It is understood by the parties that every incidental duty connected with operations
enumerated in job descriptions is not always specifically described.
D. The Employer reserves the right to discipline and discharge for just c~use. The Employer
reserves the right to layoff personnel for lack of work or funds; or for the occurrence of
conditions beyond the control of the Employer; or when such continuance of work would be
wasteful and unproductive. The Employer shall have the right to determine reasonable
schedules of work and to establish the methods and processes by which such work is
performed.
E. The Employer reserves the right to limit each employee to a maximum of forty (40) hours
of regularly scheduled work weekly. For purposes of this Article, regularly scheduled work
is permanently appointed and awarded pursuant to a posted vacancy.
ARTICLE IX - RIGHTS OF EMPLOYEES
A. It is agreed by the Employer and the Association that the Employer is obligated, legally and
morally, to provide equality of opportunity, consideration, and treatment to all personnel
employed by the School District in all phases of the employment process.
B. It is further intended that this Agreement shall supplement any applicable rule or regulation
promulgated by the Board of Education.
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D.
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G.1.
The Employer \vill not aid, promote, or finance any labor group or organization purporting
tu engage in collective bargaining or make any agreement with any such group or
organization which would violate any rights of the Association under this contract.
No onicial or agent of the En1ployer shall:
1. Interfere with, restrain, or coerce employees in the exercise of their right to join or
refrain from joining a labor organization, except wherc permitted by law to avoid a
connict of interest.
") Initiate, create, don1inate, contribute to, or interfere with the formation or
adn1inistration of any e111ployeeorganization n1eeting the requirements of Law.
...,
-) . Discrin1inate in regard to employment or conditions of employment in order to
encourage or discourage n1cmbership in a labor organization.
4. Discriminate against an employee because he/she has given testimony or taken part
in any grievance procedures or other hearing, negotiations, or conferences as part of
the labor organization recognized under the terms of this agreemcnt.
~ Refuse to meet, negotiate or confer on proper matters with representatives of the
Association as set forth in this Agreement.
Notification within a reasonable time shall be given to each en1ployee of any disciplinary
action taken against hin1/her, which may result in an official entry being added to his/her
personnel tile.
In the event that the Employer initiates disciplinary action against any employee, the
Association shall be free to participate at all stages of the proceedings if the en1ployee
involved desires and the Association elects to do so to the extent allowed by the Civil
Service Law. When the Association desires to participatc pursuant to this paragraph, it
shall be provided with a copy of the charges and specifications, recomn1endations and
decisions.
New employees hired after July 1, 1989 shall serve a probationary period of three
consecutive calendar months commencing with the first day of employment. Upon
completion of such probationary period, en1ployees shall be pennanent and subject to all
rights and disciplinary procedures statcd hcrein.
I Any probationary employee terminated during his/her probationary period shall, upon
request to the Superintendent, be entitled to written reasons therefor.
,
-'.
Such probationary employee shall be entitled to file a written response to said reasons for
his/her termination \vith the Superintendent and the Board within ten (10) days of receiving
such reasons.
4. The terminated probationary en1ployee may request a hearing before the Board.
5. The detern1ination of the Board shall be final and shall not be subject to any further hearing
or grievance procedure provided herein.
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2.
3.
4.
5.
Disciplinary Procedure. Where the District deems it necessary to exercise its right,
pursuant to Article VIII, Section D of the Agreement, to "discipline and discharge for just
cause," it shall provide the employee with a written notice of discipline, which shall set
forth the charges and allegations against the employee.
The employee may, within eight (8) school days following the receipt of the written
charge(s), respond to said charge(s) by admitting or denying the charge(s) and requesting a
hearing if the employee desires one. In addition, the employee should also indicate in that
response whether he or she wishes to have the disciplinary matter arbitrated or to proceed
via Section 75 of the Civil Service Law. The employee is entitled to select only one of
these procedures. If the employee selects arbitration, the District shall not invoke Section
75.
If the employee wishes to proceed via Section 75, then the provisions of that section of law
shall dictate the rest of the proceedings.
If the employee wishes to arbitrate the dispute, then the Association shall file a demand for
arbitration with the New York State Public Employment Relations Board within ten (10)
school days of the employee's response to the charge(s). An arbitrator shall be designated
pursuant to the procedures established by the Public Employment Relations Board. At the
arbitration the District shall be held to the "just cause" standard articulated in Article VIII,
Section D. The Arbitrator's decision shall be final and binding upon the parties. All fees
and expenses shall be borne by the District.
If the employees do not respond to the written disciplinary charges, it shall be assumed
that the employee denies the charge(s) and requests to proceed via arbitration. The
Association shall have ten (10) school days to file for arbitration starting from the last day
the employee should have filed a response (e.g., eighteen (18) school days from the receipt
of the written notice of discipline). .
A:RTICLE X -GRIEVANCE PROCEDURE
A.
B.
Definition
A grievance is a claim based upon an event or condition which affects the terms and
conditions of employment of an employee or group of en1ployees and/or the interpretation
of meaning of any of the provisions of this Agreement or any subsequent Agreement
entered into pursuant to this Agreement.
Purpose
1. The purpose of this procedure is to secure at the lowest possible administrative level
equitable solutions to the problems which may from time to time arise affecting the
working conditions of the employees. Both parties agr~.~that these proceedings will
be kept as informal and confidential as may be appropriate at any level of the
procedures.
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I Nothing herein contained shall be construed as limiting the right of any individual
en1ployee having a grievance to discuss the matter infonnally with any appropriate
member of the school district administration and having the grievance adjusted.
IIcishe need not be represented by the Association unless he/she so requests.
,
_L Nothing contained in this Article shall be deemed to preclude the Association from
initiating a grievance or pursuing resolution of any grievance through all stages of
this grievance procedure.
Steps
1. Levell - The employee shall first subn1it his/her complaint in writing to his/her
in11nediate supervisor. The elnployee shall meet with the supervisor concerning his
con1plaint after either alone or if he/she so desires. accompanied by an Association
representative or his/her counsel \vith the objective of resolving the matter
informally. Such conference shall take place within two (2) school days after the
inlnlediate supervisor is notified of the grievance and the immediate supervisor shall
indicate his/her disposition of the grievance in writing within three (3) school days
after such a conference is held.
I Other Levels - If the aggrieved person is not satisiied with the disposition of his/her
grievance at Levell. he/she may appeal his/her grievance in writing. with the
consent of the Association. with the appropriate person in accordance with the
follo\ving steps:
Level 2:
Level 3:
Levc/ 4:
Level 5:
School District Business Administrator
Superintendent of Schools
Board of Education
Arbitration
General Procedural Provisions
1. Any grievance nlust be filed within ten (10) working days after the occurrence or
within ten (10) working days after the aggrieved party becomes aware of the
occurrence which is the basis far the grievance unless there is an exceptional reason
\vhy the grievance could not be timely submitted. In any case, a grievance must be
tiled within thirty (30) days of his working days after the occurrence.
! A grievance shall set forth specifically the act or condition and the grounds on
which the grievance is based. At each level, the record of the grievance at prior
levels shall be reviewed. To facilitate this at Level 2, the inlnlediate supervisor shall
be required to subn1it a \vritten sun1111aryof his decision which is being appealed to
all parties.
,
_1. Unless otherwise specified. a hearing shall be held at each level within ten (10)
school days of the receipt of a request thc"efore \vith a view to arriving at a mutually
satisfactory resolution of the grievance. Two (2) school days written notice shall be
given to the aggrieved person prior to a hearing at each level.
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E.
4. A written decision indicating the reasons therefore shall be rendered within eight (8)
school days after the hearing.
5. A copy of the decision shall be forwarded to the aggrieved person, the Association
President and/or Counsel appearing for the aggrieved person within (2) school or
working days after it is rendered. If an employee elects to be represented by
Counsel instead of by the Association, the Employer shall keep the Association
informed of all action taken, and the Association shall be free to participate in the
proceedings at any stage and for any purpose it deems appropriate.
6. An appeal to the next level must be taken within five (5) working days following
receipt of a decision. If no hearing has been held within the time specified in
Section 3, above, and no extension of time has been agreed upon or justifiable
reason given for the delay an appeal may be taken to the next level of the grievance
procedure. If a decision at one level is not appealed to the next level of the
procedure within the time limit specified, the grievance will be deemed to have been
settled with no further appeal under this procedure available in this instance.
7. Representation - Any school employe~ may be represented at any stage of a
grievance procedure by a representative of the Association or by his/her own
counsel.
8. The Board and the Association agree to facilitate any investigation which may be
required, and to make available any and all material and relevant documents,
communications, and records concerning the alleged grievance.
9. All grievances shall be processed as quickly as possible and every attempt shall be
made to exhaust all steps before the end of the school year or shall be continued to
conclusion at the beginning of the following school session.
Arbitration
If the Board's decision is unsatisfactory to the employee and/or the Association, the
Association may institute a proceeding to arbitrate the dispute in accordance with its
constitutional provisions.
This proceeding may be initiated by filing with the Board and the New York State Public
Employment Relations Board, a notice of arbitration. The notice shall be filed within ten
(10) school days after receipt of the decision of the Board of Education under the Grievance
Procedure. The notice shall include a brief statement setting forth precisely the issue to be
decided by the arbitrator and the specific provision of the Agreement involved. The notice
of arbitration filed with the New York State Public Employment Relations Board shall be
accompanied by a request for a list of arbitrators frOlTIa panel of fact-finders maintained by
that Board. The arbitrator shall be designated pursuant to the procedures established by the
Public Employment Relations Board.
The fees and expenses of the arbitrator shall be borne equally between the parties.
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The arbitrator shall hold a hearing on the dispute as soon as may be feasible. He/she may
continue to adjourn the hearing fron1 time to time at his/her discretion. Hc/she may direct
thc School District and the Association to producc any and all records or witnesses relevant
to the issues before hin1/her. However, nothing herein contained shall preclude the parties
fron1 waiving oral hearing and sublnitting the issues to be resolved upon a written record or
a stipulated statement of fact.
The arbitrator shall issue his/her dccision not latcr than thirty (30) days from the closing of
the hearings or, if oral hearings have been waived, then from the date of translnitting the
final state111ents. proof.;; and/or briefs to the arbitrator. The decision shall be in writing and
shall set forth the arbitrator's opinion and conclusions on the issues submitted.
The decision of the arbitrator, if n1ade in accordance with his/her jurisdiction and authority
under this Agrcement, will be accepted in good faith and actcd upon by both parties to the
disputc.
A.RTICLE XI - SENIORITY
i\. Unless otherwise specified herein, seniority shall be determined by thc employee's length of
service with the School District. For the purpose of this section, an employce's length of
scrvice with the District shall comlnence from his or her first day of regular employn1ent.
Seniority ft'lr non-competitive class employees who n1ay have been hired on the same day
and have othcf\vise had equal service with the District shall be determined by a flip of a
C0111.
B. An up-to-date seniority list showing the name, length of service dates, and assignmcnts of
each employee. shall be furnished to the Association every six (6) months. A copy of the
Iist shall be maintained by the Association for inspection by members.
c. An employee shall forfeit seniority rights only for the ft)llowin:; reasons:
1. He resigns.
He is dismissed and is not reinstated.
lIe retires on regular service retirement.
J
3.
D. The En1ploycr is in accord with the principle that seniority should be a Inajor factor in
filling work assignn1ents, provided that in the employer's opinion all other conditions are
equal and the employee is fully qualified to pertt)rm the duties required.
E. En1ployees within Sections shall draw vacation assignments among thelnselves, subject to
the approval of their in1111ediate supervisor based on the need for efficient operations.
Seniority \vithin the Section shall detern1ine preferences.
F. In the event it becOlnes necessary to reduce the ~tafI in any Section of the District, seniority
in that section shall govcrn layoffs and recalls, the employee lowest on the seniority list
shall be the first laid off. and the last to be recalled. Employces in both the con1petitive and
non-competitive services laid off for lack of available work or for budgetary reasons shall
bc the first recalled when a position becomes available in ordcr of scniority, beforc any new
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c.
employee may be hired. Such right of recall shall be limited to a period of seven (7) years
in accordance with Civil Service. An employee who is notified by mail addressed to hislher
last known address of an available opening must advise the administration within two
weeks whether he/she will accept or decline the position. Upon such recall the employee
will be credited with all prior service.
G. An employee whose position is eliminated pursuant to law and the procedures contained
herein, shall receive a 30 calendar day notice prior to layoff.
H. Subject to applicable Civil Service Law, seniority by job title within sections shall control
in determining preference for the purpose of assignments or promotions, all other
conditions being equal.
I. The failure of the Employer to follow the seniority rule, or given an acceptable reason
therefore, may be the basis for the filing of a grievance.
1. For the purpose of this Article, "sections" means transportation, cafeteria, custodial and
maintenance, clerical, nursing, monitors and aides.
ARTICLE XII - TRANSFERS and TEMPORARY VACANCIES
A. Definitions
A temporary vacancy is created when an employee is on an approved unpaid leave of
absence for twenty (20) or more consecutive workdays or an employee is out on paid sick
leave for an anticipated absence of at least twenty (20) consecutive work days.
B. Transfers
It is recognized that transfers may be necessary. In an emergency situation, the District
reserves the right to transfer any qualified employee to any position, including a temporary
or a permanent vacancy. However, such transfer shall not continue for more than five (5)
working days unless the employee voluntarily agrees to continue in such position for a
longer period of time.
Procedures
1. All temporary vacancies, as defined in paragraph A above shall be posted and all
employees within the section desiring to be appointed to such vacancy shall submit
their written request therefor to the School Business Administrator. The posting
shall set forth the job title, the nature of the vacancy, the building(s) where the job is
located, the length of the work year, special qualifications for the position, if
applicable and the hours of employment. The School Business Administrator shall
prepare a list of such applicants, and appointmeni.~ thereto shall be made by
seniority unless the assignment(s) require special qualifications which in the opinion
of the immediate supervisor and the School Business Administrator the most senior
employee does not possess. It is understood that the posting will be made within
five (5) days of the time that the need for filling the vacancy is known.
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! During the period prior to posting, as well as during the five (5) day posting period,
it is understood that the District may transfer an employee in accordance with
Section B above, or utilize a substitute employee to fill the duties of such position.
ARTICLE XIII - NEWLY CREA TED and VACANT POSITIONS
A.
B.
c.
Subject to the provisions of the Civil Service Law, newly created and vacant positions in
the competitive service shall be filled as soon as possible. IIowever, nothing contained
herein shall lin1it the authority of the Employer to create new positions or to abolish
existing positions. failure to make expeditious appointments shall be the basis for
grievance. For purposes of this section, a vacancy shall occur when an employee in a
position resigns, retires, dies or is terminated.
If the Fmploy'er decides to create a new position, the criteria therefore shall be discussed
with the Association and a Civil Service Examination shall be held to establish an eligibility
list for the same. If it is necessary that the position be tilled temporarily until the list is
propounded, the Employer shall post the positioi~ and eligible candidates shall apply for the
temporary job. The person tilling the job ten1porarily shall be paid at the rate that the
permanent position will pay.
Newly created and vacant positions in the non-competitive service shall be posted on the
bulletin boards, and remain posted for a period of not less than five (5) working days and all
employees \vho are interested and are eligible to fill the same may bid therefore. If a
position opens during the summer recess which may affect ten-month employees, the
E111ployer shall noti fy by l11ail all possibly interested and eligible en1ployees in addition to
the posting. In the selection of the employee to till such position, the criteria set forth in
Article XIII. Section 13.shall apply. Il' there are no eligible employees, the position may be
publicized and tilled fron1 public applications.
D. The District \vill post, and open for bidding proc2dure provided herein, temporary vacancies
in positions encUl11bered by permanent employees on a leave of absence approved by the
Board.
A.RTICLE XIV - WAGES and OTHER ECONOMIC PROVISIONS
A. Waocs
~
1. The salarv schedules for 2002-2003, 2003-2004, 2004-2005, annexed hereto, shall
provide for a 3.5 percent salary increase each year to each unit melnber during the
life of this agreement, including increment. For those persons at the top of the
salary schedule (i.e., top step) not eligible to receive an increment, they shall receive
a 3.5 percent raise on their hourly and/or annllal r(lit, as the case 111aybe. Unit
111embers who are hourly employees and do not receive a salary increl11ent shall
receive a 3.5 percent increase. The provision of this section shall be [ully
retroactivc to July 1,2002. All salaries shall be paid on a bi-weekly basis.
IO
2. Compensation for Out-of-Grade Work - An employee who is temporarily assigned
to perform duties of a higher grade or rank shall be paid at the wage scale of the
higher rank for every day so employed, commencing with the first full day of such
employment.
3. Overtime and Callback - Any full time employee working in excess of his normal
tour of duty (as set forth in Article XVI) shall be paid for all such additional time
spent, computed on the basis of one and one-half time his regular hourly rate. Work
performed at the Employer's request on Sunday, or on a holiday as stated in Article
XV, Section 1, will be paid for at twice the regular hourly rate. A part-time
employee (normally working less than seven hours per day) required to work in
excess of his/her normal tour of duty shall be paid for such additional time at his
regular rate, unless the total time spent exceeds forty (40) hours in any week, in
which event he will be paid at one and one-half times his regular rate.
The District shall have the right to leave a short term or long term vacancy unfilled,
or to fill it with a substitute from the District's approved substitute list for the
position. If the District seeks a substitu!e for such position and is unable to find a
substitute for the position, the District will offer such work to a regular District
employee. It will be offered on the basis of seniority. If the District is unable to
find an employee who is able to do such work, the District will then offer such work
to an employee, on the basis of seniority, on overtime.
Additional work not for replacement of regular employees on a short term or long
term absence will be offered to regular employees before temporary or substitute
help is employed. Regular employees will only be offered such additional work if
such work falls within their section. All such additional work will be rotated in
order of seniority within the building and job title. If no employee accepts or is
available for work, then the most senior employee within the section will be offered
the work.
Provided however, that elementary, middle school and high school custodians who
may be required to work on Saturdays, Sundays or holidays to do building boiler
inspection, shall be paid in accordance with Appendix A for such services in lieu of
the overtime provisions set forth above. Building/boiler inspections shall be offered
on the basis of seniority to custodians assigned to a particular building. If the
custodian( s) assigned to that particular building decline such building/boiler checks,
then it shall be open for bid to other District Custodians by seniority on a district
wide basis.
Full time employees (normally working seven hours or more per day) who are
called back for any reason when off duty, shall be paid for such time as if
performing work, with a guaranteed minimum of pay for three (3) hours for each
call-back at overtime rates. Part-time employees will also receive pay for each call-
back, with the minimum of two (2) hours guaranteed at the employees' regular rates,
unless they have worked forty (40) or more hours in that week. Such callback will
rotate in order of seniority within the building, except in a bona fide emergency.
Such callback will rotate in order of seniority within the building, except in a bona
fide emergency.
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Insurance, Pensions and Related Benefits
I. Life Insurance
The employer will provide and pay the cost of life insurance benefits for employees
available as part of the State Retirement Plan pursuant to Section 60-b of the
Retirement and Social Security Law.
B.
I
Subject to the administrative procedures of the insurance carrier, the District will
purchase a $30,000 group life insurance policy for unit melnbers. District en1ployees
must earn a minimUll1 annual salary of $6,000 to be eligible for the life insurance
benefits set forth above. New employees hired after July 1, 1992 must earn a
minimum annual salary of $10,000 to be eligible for the life insurance bendits set
forth above.
Health Insurance
a) [:ach and every member of the bargaining unit shall pay 5 percent of the
premium cost for both individual and family coverage, with said deduction
being paid through the IRC (Section 125 Plan). Effective July 1, 2002, the
premium cost described above wJl be 7%. Those sections of the agreement
provided for premiun1 cost paYll1ent by unit rnembers, with respect to the
dental and optical benefits of this agreement also shall be made through the
IRC (Section 125 Plan). The plan shall be designated by the District.
I\vlonthly and yearly administrative fees shall be split 50-50 between the
District and the Employee.
b) Doctor visit co-pays are as follows: MVP Co Plan 15
CDPIIP
Blue Choice
$15.00
$15.00
$ 5.00
Employees may purchase MVP Co Plan 15+ by paying any cost above that
of Co Plan 15.
c) An employee who is seriously ill and has exhausted all available leave may
be given a leave of absence without pay until such time as the elnployee is
physically capable of returning to work. Upon the granting of such leave,
except as provided by the District's FMLA policy, the District shall continue
to provide all coverage available under this Section provided that the
employee reimburse the employer for the cost thereof. The District shall
notify an employee that the District has advanced funds to pay said
employee's health insurance premiun1. Within ten (10) days of said notice
the employee shall reimburse the District for said cost.
d) All District employees hired on or after July L 1982, must make a minimum
salary of $4,000.00 to be eligible for the health insurance benefits set forth
above and subject to other eligibility provisions ufthe Health Insurance Plan.
The District employees hired on or after July 1, 1983 must make a minimum
salary of $5.000 to be eliQible for the health insurance benefits set forth
.
'-
above.
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District elnployees hired on or after July 1, 1986 must make a minimum
annual salary of $6,000.00 to be eligible for the health insurance benefits set
forth above.
District employees hired on or after July 1, 1989 must make a minimum
annual salary of $7,000 to be eligible for health insurance benefits set forth
above.
District employees hired on or after July 1, 1990 must make a minimum
annual salary of $7,500 to be eligible for health insurance benefits set forth
above.
District employees hired on or after July 1, 1991 must make a minimum
annual salary requirement of $8,000 to be eligible for health insurance
benefits set forth above.
District employees hired on or after July 1, 1992 must make a minimum
annual salary requirement of $] 0,000 to be ~ligible for health insurance
benefits set forth above and subject to other eligibility provisions of the
health insurance plan.
e) Effective July 1, 2002, employees hired to work. 75 or more of the full-time
assignment for their job title (Article XVI) are eligible for health insurance
(including optical and dental). Such employees will contribute 15% of the
premium until they earn a minimum of $10,000. At such time, the
contribution will reduce to 7% per Article XIV(2)(a).
f) If an employee who qualified for health insurance based upon his/her
employment date and minimum annual salary has his/her hours involuntarily
cut so that he/she would no longer qualify for health coverage, the employee
will continue to qualify for health insurance as if he/she meets the qualifying
minimum annual salary. If a position with more hours becomes available,
within such employee's contractual section as defined herein, which would
provide a minimun1 annual salary that would qualify the employee for health
insurance benefits, the en1ployee must bid on the position or lose health
insurance benefits. If the employee's bid is unsuccessful based upon his/her
seniority, he/she will continue to receive health insurance benefits as
described.
g) Effective July 1, 2002, employees at the 7% contribution level may elect to
decline health insurance through the district. Employees declining
individual insurance will be paid $400 annually. Those declining 2 person
or family coverage shall be paid $1,000 annually.
Payment shall be n1ade no later than the last pay date in June of the school
year in which the election took place. This election shall be by written
notice to the Superintendent of his designee during the open enrollment
period of each school year. Any member who elects the buyout of the
insurance will supply proof of alternate coverage. Reentry into the health
plan shall be permitted under the following conditions:
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1) The amount paid by the district as incentive on a pro-rated basis shall
be paid back prior to re-entry.
2) Any re-entry of participation in said plan shall be subject to
adl11inistrative regulations of the Health Program. (Unless a trigger
event occurs, re-entry is limited to the open enrolln1ent period of each
school year.) Once this option is exercised, unless a trigger event
occurs, the individual will be ineligible for insurance for the duration
of that school year.
3) The parties agree that a trigger event shall be defined as the loss of
alternate health insurance coverage
On an annual basis an employee is covered under the health
insurance progran1 unless the employee opts out during the open
enrollment period.
4)
Health Insurance for Retirees - The parties agree there will be no changes
in the required percentage of premium payments by any current retirees.
Those unit members who retire subsequent to January I, 1997 shall pay the
premium costs of the percentages as set forth in the contract. Current and
future retirees shall be covered only under plans that are offered pursuant to
this agreel11ent. The District will contribute towards the cost of a retiree's
health insurance the Saine percentage contributed at the time the en1ployee
retired, in accordance with the rules and regulations of the Health Insurance
Plan. Employees \vho retired prior to July I, 1974 will receive the same
employer contribution toward the cost of the Health Insurance Plan as in
effect July I, 1974 (1 00oiO/75°;(»).
To qualify for retiree's health insurance as provided herein, an employee
hired after July I, 1991, who is a member of the New York State Employees
Retirement System, must be at least 55 years of age and have ten ( 10) school
years of district service. If the employee hired after July I, 1991 elected not
to join the Ne\v York State Employees Retirement System, he/she shall be
required to be at least 55 years of age and to have completed ten (10) school
years of District service to qualify for retiree's health insurance.
Workers' Compensation Benefits
In the case of injury on the job where the employee is eligible for compensation:
a) The District will pay full salary for the first week of each disability.
b) All employees working less than two years vvith the District will receive
their regular salary for two months. Such payment may be extended to the
extent of the number of sick leave days available to the employee beyond
two (2) l11onths. When this is done, each day of payn1ent shall result in the
decrease of the number of sick leave days available to the employee by 1/3
of a sick leave day. When the employee returns to work for the District and
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remains at work for a period of three months, the total sick leave days used
are again credited to the employee.
c) All employees working two (2) years or more for the District will receive
their regular salary up to a maxin1um of six (6) months for each disability.
d) Workers' Compensation benefits will be payable to the School District while
the ell1ployee receives his/her regular pay.
e) Vacation pay shall not be considered as part of such payments. The
employee is entitled to his/her full vacation pay.
f) In the case of extenuating circumstances or in the event of a request for
special consideration, the Board may, on recommendation of the School
Business Administrator, with the approval of the Superintendent of Schools,
consider an extension of the above benefits.
4. Pensions
1.a The School District shall provide employees with the retirement credit for
sick leave benefit under the State Retirement Plan pursuant to Sub-division j
of Section 41 of the Retirement and Social Security Law.
b. Effective July 1, 1987, the District shall provide eligible employees the non-
contributory hl1proved Career Retirement Plan of the New York State
Employees Retirement System pursuant to Section 75-1 of the New York
State Retirement and Social Security Law.
2. The School District shall provide employees the non-contributory plan of the
State Retirement System pursuant to Section 75-c of the Retirement and
Social Security Law for those ineligible for Section 75-1. as indicated in
(D).l.(b ).
5. Disability Insurance
a) The District will provide $7,500 each year of the Agreement toward the cost
of premiums for disability insurance covering regular District employees,
including full-tin1e and part-time employees but not including substitute or
casual employees. Benefits payable under this provision shall commence
when the absent regular employee has exhausted his/her accumulated sick
leave.
b) Benefits under the plan, shall be payable directly to the absent regular
employee.
c) The District may, at its option, self-fund a Disability Insurance Plan
providing benefits equal in all respects to those provided on the effective
date of this Agreement or purchase a Disability Insurance Plan providing
benefits equal in all respects to those provided on the effective date of this
Agreement and meeting the statutory disability insurance requirements.
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d) The District agrees to waive any accrued liability to the SNIEA and/or unit
employees for any expenditures by the District for disability insurance which
exceeded the maximum amount provided under any prior Agreement and,
effective with the ratification of this Agrcclnent, terminate any such
deductions from employees.
e) The parties agree to establish a committee which shall research alternative
means of providing disability insurance. Any change recoll1111ended to the
committee may only be adopted when both sides ratify the suggested
changes. Absent any further n1utual written agreement, the District agrees to
continue the $7,500 annual contribution for the duration of the Agreement.
6. Dental Insurance
For employees with a minimum annual salary of $10,000. the employer will pay
90(~'Oof the premium of an individual plan and gO(/'()of the premium of dependent
coverage.
ARTICLE XV - HOL/DA YS, VACATIONS, LEA VES, etc.
A. I-Iolidays
All twelve-month employees and matrons. unless they may he required to work. shall be
given holidays with full pay in accordance with the school calendar which will be appended
to this Agreell1ent when issued.
a. Clerical employees: 16 V2days
b. Maintenance employees/custodial employees, (other than matrons), Inechanics: 15 days
c. rv1atrons: 14 days
Clerical employees may also be allowed such other time as the School Business
Administrator determines to release them.
B. Vacations
1. All full time twelve (12) month employees (normally working seven (7) hours or
more per day) who \vill have less than twelve (12) months of continuous service at
the opening of school in September, shall be granted one (1) day of vacation with
pay for each five (5) full weeks of employment.
! All full time t\velve (12) month en1ployees (normally working seven (7) hours or
more per day. who will have twelve (12) or more months of continuous service at
the opening of school in September, shall be credited with vacation days in
accordance with the following schedule:
COlnpleted Years Continued Service
1 through 3
.+through 7
8
<)
10
No. Vacation Days
11
13
14
15
16
16
7.
c.
11
12
13
14
15 through 19
20
21
22
23
24
17
18
19
20
21
22
23
24
25
26
Maximum
3. All regularly employed part-time twelve (12) month employees (normally working
less than seven (7) hours per day), shall be entitled to a vacation based on the
number of hours worked per day.
4. An employee who has actually worked less than nine: !nonths in the current school
year due to time lost because of illness or injury for which he has been paid, either
under the leave provisions or as compensated benefits, shall have such paid absence
included as working tilne to detern1ine how lnuch vacation he may be allowed.
5. An employee may schedule his vacation during the sumlner months, or during the
school year, or may divide the same into two or more periods, if approved by his
supervisor.
6. Any recognized holiday, as set forth in this Agreement, falling within such vacation
period, shall be added to the said vacation period. Any employee entitled to
vacation benefits, who shall resign or have his employment terminated with or
without cause, shall not forfeit his right to such vacation time, and if the time may
not be allotted in calendar days, he shall be paid the :quivalent of that number of
days. Any employee entitled to vacation benefits who may prior to his receipt of
said benefits for any year, shall have an amount equivalent to his pay for those days
paid to his next-of-kin or estate. Any en1ployee entitled to vacation benefits who
may become ill or incapacitated prior to the taking of such vacation, shall have the
right to postpone the taking of such vacation until such time as he is physically
capable of returning to active duty.
Vacation pay for a period of one or more weeks will be paid on the last pay day
prior to the start of the vacation period, upon request by the employee not less than
six (6) weeks in advance thereof.
Sick Leave
1. Sick leave shall be defined as leave with pay due to personal illness or illness of
persons in the employee'simmediatefamily or household.
2.a. All employees hired prior to July 1, 1989 working on a twelve (12) month basis will
be allowed eighteen (18) days of paid sick leave each year. All employees hired
prior to July 1, 1989 working on a ten (10) month basis will be allowed fifteen (IS)
days of paid sick leave each year.
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4.
~
6.
7.
x.
b. All cJ11ployees hired after July 1, 1989 working more than half-time as defined in
Article XVI herein below on a twelve (12) month basis will be allowed eighteen
(18) days of paid sick leave each year. 1\11 employees hired aner July 1, 1989
working more than half-tin1e as defined in Article XVI herein below on a ten (10)
month basis will be allowed fifteen (15) days of paid sick leave each year.
Employees hired after July 1, 1989 working less than half'-time as defined in Article
XVI herein belcnv \vill be allowed ten (10) days of paid sick leave each year.
c.
d. For the purpose of this Article and its application to employees hired after July I,
1989, if the regular (full til11e) work day is not otherwise defined in Article XVI
herein bclo\v, it \vill be considered to be six (6) hours for that category of employee.
l~mployees with ten (10) months or more of service at the beginning of the school
year will be credited with their annual amount of sick leave at the beginning of the
school year~ if an employee leaves before the end of the year, he will be charged for
all used sick leave not earned. First year employee shall earn sick leave at the rate
of 1.5 day per month of service complcteJ.
Sick leave may be used only for personal illness or illness of persons in the
employee's immediate f~lmily or household. Employees hired after July I, 1989 may
use up to 15 days of accumulated sick leave for [lmily illness.
I:mploy'ees hired prior to July I, 1989 l11ayaccumulate without limitation sick leave
not used before the end of the year. Employees hired after July I, 1989 may
accumulate sick leave not used before the end of the year to a maxiJ11uJ11of 220 days
of accumulated sick leave.
At the commencement of the school year, each employee will be advised of the
number of days sick leave standing to his credit.
Attendance Improvel11ent Committee. The parties agree to create an Attendance
Improvement Committee to consider and make recommendations to the parties on
attendance related issues, including attendance incentive. The Committee shall
consist of six (6) members. three (3) of whom will be appointed by the Association
and three (3) by the District. The C0J1ll11itteeshall reach its decision by consensus
and reports its recOl11mendations to the District and the Association. Before any
comn1ittee recommendations are il11plemented, the District and the Association must
vote in accordance with their respective procedures to ratify or reject the committee
recon1111endations. The Coml11ittee \vill study the issue of pay for unused sick leave
upon retirement.
In the event that an employee utilizes all earned and/or accrued sick days in a school
year. such employee will be docked for any days of cIall11ed illness for which there
is no available accrued sick leave. The employee may also be disciplined for such
absence in accordance with the negotiated disciplinary procedure. Ilowever, any
disciplinary action taken must first be preceded by at least one counseling
memorandum. This provision shall not modify the rights and provisions provided
under the Family and 1\1edical Leave Act.
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9. The District may require a doctor's certificate if an employee is absent for three (3)
or more consecutive days and that employee has been previously notified that (s)he
l11aybe required to produce a doctor's certificate for future absences. The District
will make a reasonable effort to contact the employee while (s)he is out on leave to
notify him/her of the requirement to produce the doctor's certificate upon return to
work.
10. Any accumulated sick leave days in excess of 165 at the time of an employee's
actual retirement into the New York State Employees Retirement System shall be
paid at the rate of$30 day for each day. Members who are not in the State
Retirement System shall also be eligible for the sell back in excess of 165 upon
retirement so long as they leave the District with at least ten (10) years of service or
more.
11. Any employee who has not missed any days (except for bereavement or
hospitalization of a member of the i111111ediatefal11ily,or n1ilitary leave) shall be paid
$300 at the end of the school year. If the employee misses only one (1) day (except
for bereavement or hospitalization of a member of the i~ediate family, or military
leave) such employee shall be paid $150 at the end of the school year.
Personal Leave
I.a Except as otherwise provided, every en1ployee will be allowed four (4) days leave
with pay for personal business. The employee should notify sufficiently in advance
(48 hours if possible in writing on a form provided by the Employer) if he intends to
be absent under this provision.
b. Part-time en1ployees hired after July 1, 1989 working less than one-half (1/2) time
based upon the definition contained in Section 3 herein above, will be granted three
(3) days of paid personal leave each year.
2. All personal ,leave days not used during the current school year will be added to
aCCUl11ulated sick leave.
3. In the event of inclement weather which requires the closing of the schools,
employees except bus drivers, nurses, monitors, aides and cafeteria workers, are
expected to make a reasonable attempt to report to work. However, if they are
unable to do so, such absence will be deducted frol11the personal leave of the
employee. Cafeteria employees may be required to work on snow days on an
equitable rotating basis at the discretion of the school-lunch manager.
Employees will also be allowed up to four (4) days paid leave of absence for each
death in the immediate family. The immediate family is defined as father, mother,
brother, sister, son, daughter, husband, wife, grandfather, grandmother, parent-in-
law, brother-in-law, sister-in-law, son-in-law, daughter-in-law, or near relative that
resides in same household or any person with whom the employee is making his
home. If additional days are needed, they n1ay be deducted from sick leave with
approval of the School Business Administrator.
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[). C:ourt Appearance and Jury Duty
Employees required to participate in jury duty, shall be paid for all such time 10s1. less any
amounts recein:d from the Court for such attendance. An emnloyee required to attend and
give testimony in any Court pursuant to subpoena, or at the discretion of his supervisor, will
he fully compensated for all time lost.
L. Leave of Association Representative
The Association shall he allowed up to a maxill1Ull1 of six (6) hours total per week without
loss of pay for bona fide association business. The designation for said hours shall be
determined by the president of the Association subject to prior approval by the school
district business administrator.
ARTICLE XVI - SECTIONAL MATTERS
This article applies only to matters affecting the specific sections of tll~ noninstructional operations
of the school district. Unless specifically indicated otherwise, provisions contained under
captioned headed by a section shall apply only to employees working in that section.
A. C]erical
1. The \\'ork week for all full-time clerical employees shall be thirty-five (35) hours,
divided into tive (5) seven (7) hour days. Part-time clerical employees shall work in
accordance with schedules established by the Employer. During the summer recess,
clerical el11ployees shall work six (6) hours on Fridays. For the purpose of this
section, summer recess shall commence the day following the last day of school
\\'hen students are present.
I In the event of illness or absence of a typist, (for a period of three (3) or more days)
the Employer shall provide a substitute typist to perl~)rm the work of the absent
employ'ee.
-,
_1. Anytime that the pupils are dismissed before the end of the regular class day, and
the instructional personnel arc permitted to leave early, the noni nstructional
el11ployees in the clerical section shall be allowed to leave one (1) hour after the
pupils are dismissed.
4. The work year for 1O-month clerical employees shall not exceed 215 working days.
B. Cafeteria
1. All cafeteria employees shall be paid on the basis of a 185 day year, although they
\\'ill \vork only 180 days, five (5) days per week. The hours per day shall be in
accordance \vith a schedule provided by the Employer. These employees will work
no more than eight (R) hours per day.
I IL for any reason, any schools arc operated on a half-day session, employees will be
paid for the time worked. I-Io\vever. if any other schools are operating for the full
day. employee l11ay be required to work in such other schools and will be paid
accordin!.!lv.
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3. Employees in this section shall receive a uniform allowance credit of $50.00 for
uniforms and shoes.
4. The overtime and call-back provisions of Article XIV, Section 3 shall apply to all
cafeteria elnployees.
5.a Any cafeteria employee with an initial employment date prior to July 1, 1986, as
either a regular or substitute cafeteria employee, shall be placed, or remain, as the
case may be, on the salary schedule for pre-July 1, 1986 employees when appointed
to or serving as a regular cafeteria elnployee.
b. Regular and substitute cafeteria employees hired by the district with an initial
employment date as a regular or substitute employee after July 1, 1986 shall be
placed on the hired-after July 1, 1986 salary schedule.
c. Regular and substitute cafeteria employees hired by the district with an initial
employment date as a regular or substitute employee after July 1, 1992, shall be
placed on the hired-after July 1, 1992 salary schedule.
C. . Custodians, Cleaners, and .Maintenance
1. All full-tilne custodial and Inaintenance en1ployees, both day and night shifts, shall
be employed on a twelve (12) month basis. Cleaners, both day and night shifts, shall
be employed on a ten (10) month basis. They shall work eight (8) hours per day,
forty (40) hours per week, Monday through Friday, except as provided below. Part-
time custodians, cleaners and maintenance employees will work in accordance with
the schedules provided by the Employer.
2. Full-time matrons shall work from September 1 to June 30. They, too, shall work an
eight (8) hour day, forty (40) hours per week, Monday through Friday. Part-time
matrons shall work in accordance with the schedules provided by the Employer.
3. During the summer recess, custodial and maintenance employees shall be required
to work only six (6) hours on Friday. For the purpose of this Section, summer
recess shall commence the day following the last day of school when students are
prese~. .
4. Custodians, cleaners and maintenance employees who work the second or third
shift, shall work an 8 ~ hour day, which includes 1/2 hour for lunch. Those
employees on the second shift whose regular work begins after 1:00 p.m., shall be
paid a shift differential of 10%. Those elnployees on the third shift whose regular
work begins after 10:00 p.m., shall be paid a shift differential of 15%.
Employees hired after July 1, 1992 to work the second shift, shall receive a 5% shift
differential. Employees hired prior to July 1, 1992, who work the second shift, shall
continue to receive a 10% shift differential.
5. Except in an emergency, a third shift employee must notify his supervisor prior to
the start of the second shift that he will be unable to report for work. The supervisor
shall then make provision that the other third shift employee will not work alone.
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7.
8.
9.
Fvcry custodian and cleaner will he given written instructions regarding normal
work assignments, building responsibility, and SllperVlSlon. Such written
instructions shall not precl ude the application of the principles stated in Artie Ie VIII
o I' this Agreement.
Custodians shall be required to perform only minor maintenance \vork.
The Employer will provide coveralls for employees who are required to perform
work on or clean boilers.
Custodial employees who perform extra, scheduled building checks shall receive
one ( 1) hour pay in accordance with Article XIV, A(3).
Custodial employees who perform extra, unscheduled building checks shall receive
three (3) hours callback in accordance \vith Article XIV. A(3).
A scheduled building check shall be one in \vhich at least 24 hours advance notice is
provided.
Transportation
I. Definitions
a. The term "bus driver" includes all
behalf of the school district.
c.
2.a.
personnel authorized to drive buses on
b. The term "regular bus driver" means any bus driver who is assigned a bus
run on a continuing basis.
c. The term "substitute bus driver" means any bu,--;driver who is employed on a
daily basis and/or is not assigned a bus run on a continuing basis, or is
permitted to operate a bus froll1 tin1e to time.
d. The term "full time bus driver" is a regular driver who is required to work six
or more hours per day on regular runs. The provisions of Article XIV,
Section 3, with regard to premium pay for full-tin1e employees shall not
apply.
At the beginning of the school year. after each regular driver has selected his runs,
he shall also submit a statement of the hours he will be available to take additional
runs or other Transportation Department assignments and trips on a ten1porary basis.
Lists will be set up and posted for each time period showing the names of available
regular drivers on a seniority basis. When a drive'- is not available to take his
regular run for any reason (illness, personal leave, etc.) the run will be offered to the
senior regular driver on the list of employees \vho have indicated their availability
for that time period. Assignments will be made thereafter in order of seniority so as
to give each regular driver on the list an equal number of hours insofar as possible.
Drivers will be charged for all runs taken and all runs offered and refused.
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5.a.
6.
A driver may withdraw his name from the list at will. Repeated oral or personal
refusals to accept runs may be grounds for removal of a driver from the list. A
driver may have his/her name added to a list after the commencement of the school
year with the permission of the Transportation Supervisor and the consent of the
Association, but he will be placed at the bottom of the list no matter what his
seniority status may be.
b. Substitute bus drivers shall be employed only when regular bus drivers are not
available and shall be guaranteed two hours work.
The mail car shall be driven by an employee of this section and shall be paid in
accordance with the rate provided in Schedule A. He or she shall be guaranteed a
minimum of three hours per day.
The Inail car driver shall work 184 days and be paid on the basis of a 189 day year.
Full-time mechanics are expected to work a 40-hour week on a 12-month basis,
except that during the summer recess, they will work only six hours on Friday. Part-
time Inechanics shall work the schedule provided by the Employer. For the purpose
of this Section, summer recess shall commence the day following the last day of
school when students are present.
b. Bus drivers will work a 184 day school year. However, their salaries will be
computed on a basis of 189 days for employees with less than five (5) years of
service, and 194 days for employees with five years or Inore of service.
If the District extends the school year to 181 days in a particular school year, all ten
(10) month employees working 180 student attendance days pursuant to the
Collective Bargaining Agreement shall be required to work that extra day for that
school year. Such employees shall be paid for such extra day of work at his/her
regular rate of pay (included in contracted pay) and shall maintain his/her normal
assignment for such day.
A field trip request form shall be prepared for each extra trip authorized, and a
duplicate original given to the Association representative as soon as it is received by
the Transportation Supervisor. The field trip request form shall also show the names
of the drivers who refused the trip.
Once the trip is completed, a copy of the form shall be given to the Association
representative listing all drivers who were offered and refused the trip with the total
hours each driver was charged for the trip.
b. Any transportation of pupils, equipment and/or materials for any activities, projects,
or sports events taken in a vehicle identified as a school bus or any auxiliary vehicle
to assist in such transportation shall be considered a trip.
Drivers may be taken off their regular run when necessary because of a field trip.
Bus drivers who exceed their regular hours per day on an extra trip shall have only
such extra hours taken into consideration for the purpose of equalizing the
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assignment of extra trips. Similarly. only the cxtra hours \vill be takcn into
consideration if the trip is refused.
7. Regular bus drivers shall have scniority over substitute bus drivers.
x. Ne\v employees. \vho become regular drivers after the commencement of the school
year. must wait thirty (30) days before becoming eligiblc to take extra trip
assignments.
9. I~xcept in emergencies. notification to drivers of extra trip assignments shall be
given not less than twenty-four hours in advance. Il' a driver refuses a trip because
of short notice. such assignment shall not be taken into consideration in attempting
to equalize the assignment of extra trips. Any driver who accepts a trip and then
refuses the accepted trip w'ithin 24 hours of departure shall be charged an additional
two (2) hours beyond the trip tilne. Conversely, the driver who accepts the trip shall
not have the first two (2) hours takcn into consideratioll tor equalization of hours.
10. i\ schedule shall be maintained showing the seniority of each regular driver, the date
of each trip. number of each trip. and the number of hours creditcd for trips taken or
assigned and rcfused. This schedule will be posted and kcpt current on a weekly
basis.
11.a. All bus drivers who return to duty after returning to the garage, shall be guaranteed a
minimum of two (2) hours per day at their regular rate.
b. Drivers who have not completed their regular runs because of emergencies,
breakdown or bad weather will not receive the above minimun1s but will be paid as
follows:
Up to ti fteen minutes beyond regular run time:
Up to thirty minutes beyond regular run time:
Up to one hour beyond regular run timc:
.'\bovc one hour beyond regular run time:
15 minutes pay
30 minutes pay
I hour pay
2 hours pay
Pay will be at the bus driver's regular rate unless it becomes an overtime situation.
c. Reasonable efforts \vill be made to avoid extcnding a contracted bus run. Ilowever,
if it necessary to do so, the same driver will be paid:
. I ,( time within the Monday-Friday work period - actual extra time roundcd up to
next 15 minutes.
. 2nd time within the same Monday-Friday \vork perioc.: - actual time or one ( 1)
hour, whichever is ~reater
. yd or more times \vithin the same Monday-Friday work period, actual time or two
(2) hours. whichever is greater.
12. A driver coming off his/her regular run who has been assigned to a trip which will
Ica\'c \vithin thirty minutes of the termination of their regular run shall be entitled to
duty-free time in an amount equivalent to the time between the end of the regular
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run and the start of the trip, but in no event any greater than thirty minutes. The
provisions of this paragraph shall also apply for a trip-run sequence assignment.
13. There shall be maintained in the transportation office and posted on the bulletin
board six charts-one for field trips, one for extra runs, one for extra work, one for
the mail run, one for AM substituting, and one for PM substituting. Posting to these
charts will be completed on a weekly basis. such charts will be kept on file and
available for inspection until the commencement of the following school year. To
equalize time spent on field trips and all other assignments, the initial assignments at
the beginning of the school year will be made only on a seniority basis. Subsequent
assignments will then be made so as to give each regular driver an equal number of
hours per week, insofar as possible.
14. The school district shall set up bus routes and assign buses to these routes so that
when a driver selects a run he will know at the time of selection which bus to be
operated on that run. Once a bus is assigned to a run it may not be changed except
for repairs or replacements without the consent of the driver and the Association,
except that the district may change the type of vehicle (i.e., 60 passenger and van)
for good and sufficient reasons. All runs that becol11eavailable during the year shall
be' posted with the designated bus nUl11berand the time allocated and shall be
assigned on a seniority basis.
For the purpose of this' portion of the Agreement, seniority shall mean length of
service as a regular bus driver. Senior drivers shall have prior choice in selection of
runs at all times. A separate seniority list shall be nlaintained for substitute drivers,
who will compete only among themselves.
b. At the beginning of the year bus runs will be bid according to seniority with the
following exceptions:
1) Maintenance/custodian bus drivers (four people), regardless of their
seniority, will not be eligible to participate in the bidding procedure until all
other regular bus drivers have had an opportunity to bid. At that point,
maintenance/custodian bus drivers will bid in order of seniority.
2) In addition, any maintenance/custodian bus drivers (four people) who from
the bidding at the beginning of the year has a run of at least an hour and a
half will be ineligible to bid on another run during the year.
All proposed sumiller runs and other SUlllmerwork shall be posted during the last
week of school in June and be assigned according to seniority and this Agreement
and shall be paid the most recent pay scale.
All vehicles painted national chrome yellow and labeled "school bus" shall be
considered school busses. Instructional personnel may drive all vehicles other than
school buses. In addition, they may drive school buses built for eight or less
passengers and they may be hired as substitute bus drivers when regular bus drivers
are not available.
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IX. All runs will be available and posted not later than ten weekdays before the
commencement of the school year. All drivers will hf~notified by mail to come in
and select their runs. All bus runs will be posted for review two full workdays prior
to selection day. Only one driver shall select at one time. The Association n1ay
designate a representative to be present when selections are made at the beginning
of the school vear.
A driver lTIay designate a representative to sign for and accept runs in his or her
absence. The designation must be made on the forn1 created by the parties, signed
and dated by the driver in order to be valid. This designation shall be effective for
thirty (30) calendar days from the date of signing.
19. Ifa dri ver or the District determines that a run has been improperly timed, the route
may be rerun \vith a representative of the Association and the District on the bus.
All runs will be timed with the bus that will be used for that run. If a representative
times a run outside his/her regular \vorkday, he/she will be paid his/her regular rate
for the time so spent.
\Vithin ten ( 10) work days of being informed in writing of an improperly tin1ed run
by a dri\'cr, the supervisor must make a determination. Where it has been
determined that the run was improperly timed, the transportation departlTIent shall
noti fy the district payroll office immediately. The payroll office will make pron1pt
payment to the driver.
\Vhenever a bus is scheduled to be in operation after 7:30 p.n1. on weekdays, or is
on a trip during a \veekend or holiday, a mechanic shall be assigned for standby duty
in the event assistance is needed and shall be paid a minimum of two hours standby
pay at his/her regular rate. If required to work, he/she shall be compensated in
accordance \vith Article XI V, section 3. Those hours for which an employee
receives compensation for standby duty shall be disregarded in the computation for
overtin1e payment in accordance with Article XIV, section 3. Actual on-the-road or
shop time for recovery and/or repairs will be applicable for overtime credit.
\Vhen a 1ield trip or activity trip extends into the lunch or dinner period, the driver
shall be given a n1eal allowance as follows:
A trip departing beforc I O:()()Atv1 and lasting beyond 1:30 PM: $3.50 for lunch
A trip departing before 10:00 AM and lasting beyond 6:00 PM: $3.50 for lunch
$7.00 for dinner.
A trip departing before 2:30 PM and lasting beyond 7:30 PM: $7.00 for dinner.
The above provisions shall apply only to trips and not to regular runs.
22.a. As a condition of employment all bus drivers must attend training courses sponsored
or co-sponsored by the District or required by the state of New York and shall be
compensated therefore.
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b. New bus drivers hired after July 1, 1986 will be required to pay the cost for finger
printing and security clearance required under Artick : 9A of the New York State
Vehicle and Traffic Law. The District shall reimburse such new employees for
costs incurred in accordance with such provisions after one year of employment.
c. The District will pay 50 percent of the cost of a bus driver's required commercial
driver's license. A new driver will be eligible to receive such reimbursement upon
completion of one year of service with the District. Payments under this provision
shall be made in September and February of each school year. Drivers wishing to
be reimbursed under this provision shall submit a request for such payment along
with a copy of a receipt or canceled check showing payment by the driver.
a. All bus runs shall start and end at quarter hour increlnents (example: 1:00, 1:15,
1:30, 1:45)
b. The following language applies to the runs known as 3:30 runs or late runs only.
Beginning with 2003-2004 school year; the 3:30 runs will be combined with any
regular afternoon run according to the following: All late runs will be posted
separately during the selection process. Afternoon runs will be posted and clearly
labeled that they are available for a 3:30 run cOlnbination selection. Senior drivers
may select any 3:30 run to combine with their afternoon selection. Ifmore
afternoon runs are available than 3:30 runs, the drivers will not have to combine a
3:30 run until available afternoon runs equal available 3:30 runs. Once combined,
the run becomes as one for the duration of the school year.
The calculation for adding a 3:30 run to an afternoon run is as follows:
Routes 1, 2, 4 and 5 will combine with an afternoon rul'. to add 1.25 hours per day.
Routes 3 and 6 will combine with an afternoon run to add 1.5 hours per day. This
additional time shall be added directly to the afternoon run time regardless of any
overlap.
Effective July 1, 2002, substitute bus drivers with two years of service with the
District shall be paid at Step 2 of the Bus Driver wage rate. Substitute bus drivers
with four years of service with the District shall be paid at Step 3 of the Bus Driver
wage rate (six years moves to Step 3, eight years to step 4, ...). For purposes of this
provision, a substitute driver must work a minimum of ninety (90) school days in a
school year to qualify for the increase pay rate. Once a substitute driver has
achieved a higher pay rate, he or she shall not revert back to the substitute bus driver
pay rate.
An employee who resigns all of his or her contracted assignments during the school
year (without an approved leave of absence) shall lose all prior seniority, including
substitute time. An elnployee who does not accept contracted work for the new
school year may accept substitute status and maintain his or her seniority.
Monitors and Aides
1. Full-time monitors shall work seven hours per day, exclusive of the lunch period,
five days per week, 180days per year. However,they shall be paid on the basis of a
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185 day year. Part-time monitors shall work in accordance with the schedules
established by the employer.
J Aides shall also be paid for 185 days per year, although they will work 180 days,
Iive days per week. The hours per day shall be in accordance with the schedules
provided by the Employer.
-,
_L In all other respects, the prOVISIons of this Agreement shall apply equally to
monitors and aides.
4. There will be a separate updated seniority list for monitors and aides to be given to
the Association everv six months.
~ fvlonitors assigned to transportation duties shall be guaranteed one hour of pay at
their regular rate to report.
In the beginning of the school year and through of the month of September, the
District may add up to 15 minutes to the work day. After September and through the
ren1ainder of the school year, the District may, on a one time basis, add another 15
minutes to the work day. II' the District increases the work day beyond 30 minutes, it
must re-post that position.
School Nurses
]
. Elementary school nurses shall work 6 1/2 hours per day inclusive of a thirty minute
lunch period, five days per wcek, 180 days per year. However, they shall be paid
upon the basis of a 185 day year.
'/ Effective July 1, 1992 middle school and high school .~L;rsesshall work 6 3/4 hours
per day inclusive of a 30-minute lunch period, five days per week, 180 days per
year. However, they shall be paid upon the basis of a 185 day year.
3. The overtime and call back provisions of Article XIV, section 3, shall apply to all
school nurses.
}\RTICLE XVII - MISCELLANEOUS PROVISIONS
,"1 ..
B.l.
,
In the event an employee is faced with a civil claim arising out of an incident related to his
service with the Employer, the Employer will provide legal counsel for his protection and
hold him harn11ess froin anv tinancialloss.
The District \vill provide for payroll deductions for employees who express a desire to have:
deductions made to the First Teachers Federal Credit Union. The District will make a good
t~lith effort to mail these funds to the First Teachers Federal Credit Union on a timely basis
so as to arrive at the credit union on the day of payroll.
The District willinake paychecks available to the second shift custodial staff at the District
office after 2:00 p.m. on Thursdays. Other employees will continue to receive thei:~
paychecks on the regular Friday payday.
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c. The Employer will furnish for the use of the Association space for bulletin boards in the
various school buildings and in other locations where noninstructional personnel may be
stationed. The use of school facilities for Association purposes such as school lounges or
conference rooms for meeting purposes, the District mailing system and office machines
will be available to the Association if there is no conflict with school usage. The
Association will furnish all its own lnaterials.
D. Employees who are required to use their personal automobiles for official purposes shall be
compensated by the Employer at the maximum rate per mile established by the state of New
York.
E. The Employer will provide each employee a handbook containing the Rules and
Regulations of the School District and a copy of this agreement.
F. The Employer will provide all employees who use mechanical or other equipment with safe
equipment. The Association will establish a safety committee to inspect any equipment and
advise the appropriate supervisor in the event that any faulty equipment is found. The
school business administrator may appoint one person to the committee as a representative
of the Employer. An employee who believes a piece of equipment is unsafe or dangerous
to life and limb lnay request the safety committee to examine the same, and if the
committee agrees, he/she may refuse to work with such equipment until corrected without
danger of penalty.
G. Insofar as any provision of this Agreement shall conflict with any rule or resolution of the
school board, appropriate action shall be taken to render such rule or resolution compatible
with this Agreement.
H. No employee shall suffer a reduction in salary or fringe benefits as a consequence of the
execution of this Agreement.
I. This Agreement shall remain in effect until June 30, 2002 or until a new contract is
executed by the parties and goes into effect, whichever is later. Provided, however, that
nothing herein contained shall preclude the parties from meeting from time to time to
negotiate any part hereof which may require change because of new circumstances or
conditions.
On or before February 15, 2002 the Association shall present to the Employer a list of
proposals for negotiation for a new contract. The parties shall meet to discuss and negotiate
until agreement is reached or an impasse is declared. The parties agree to utilize the
facilities of the Public Employment Relations Board whenever necessary to assist them in
arriving at a mutually satisfactory agreement.
If any article or section of this agreement, or any supplement thereto, should be held invalid
by operation of law or by a tribunal of competent jurisdiction, or if compliance with an
enforcement of any article or section should be restrained by such tribunal, the relnainder of
this agreement and its supplelnents shall not be affected thereby, and the parties shall enter
into immediate collective bargaining negotiations for the purpose of arriving at a mutually
acceptable replacement for such article or section.
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L. Labor tvlanagement Committee Meetings - The parties agree to hold quarterly laoor-
management committee meetings between desig;1ated representatives of each. One or more
members of the Board of Education shall be present at such meetings to facilitate
communication between the Association and both the District administration and the board.
Each party shall notify the other not less than five working days prior to the meeting of
issues it \vishes to address. Other issues may be added with the parties' 111utual consent.
I"abor-management meetings arc intended to facilitate communications between the parties,
resolve potential problems and/or differences before they arise and provide a forun1 for the
parties to discuss and explore matters of mutual interest and concern. It is not intended to
substitute or replace forums, remedies or legal arenas already available to either party nor
shall it constitute a \vaiver of any other rights which may apply, nor an administrative
procedure which any party must exhaust before seeking relief in any other forum.
All agreements reached between the parties at Labor-Management shall be put into writing
and signed hy the parties within ten (10) school days.
1\1. School Calcndar - It is hereby agreed that. at the discretion of the superintendent.
representati ves of this Association shall be added as observers to the school calendar
committee.
1\11teacher aides hired on or after January 1, 1997 will he required to complete six credit
hours in an accredited undergraduate college course in the areas of human services,
psychology, education, health or social services at the cost of the employee.
The Association and the District will enter into a joint study \vith a view of reducing certain
costs involved in the running of the cafeteria and the cafeteria operations.
P. If there is available space, and without additional cost to the Dl~lrict, such space shall be
made available to the Association.
The parties shall create a Food Service Unifor111Committee and a Custodial Staff Uniform
Committee to discuss the implementation of uniforms I()r each group of en1ployees (e.g.,
what the unit()rm shall be, \vho shall \vear it. etc.) as well as the applicability/necessity of a
uniforIn allowance.
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FOOD SERVICE HELPER (Hired Prior to 7/1/86)
2002-03 2003-04 2004-05
Step 1
2
3
4
5 $ 11.96
6 12.39 $ 12.38
7 12.82 12.82 $ 12.82
8 13.27 13.27 13.27
9 15.10 15.63 16.18
APPENDIX A -SALARY SCHEDULES
Longevity
Those employees who have completed ten (10) to fourteen (14) years of service in the district shall
be paid, in addition to their salary, a longevity differential of .25 cents per hour. Said payment
shall commence on July 1 following the date on which ten years of service has been completed.
For purposes of determining eligibility for longevity, 10-month employees hired on or before
February 1 shall be credited with one full year of service and 12-month employees hired on or
before January 1 shall be credited with one full year of service. Employees who have completed
fif1een (15) or more years of service in the district shall be paid an additional .10 cents per hour for
a total of .35 per hour in addition to their salary.
Schalmont Noninstructional Substitute Rates
Food Service Helper
Cook
Monitor
Teacher Aide
School Nurse
Typist
Payroll! Accounts Payable
Cleaner
Custodian'
Maintenance & Auto Mechanic
Auto Mechanic Helper
Bus Driver
Hourly
Rate
$ 7.26
11.00
10.25
10.52
13.50
11.62
12.77
10.40
11.84
12.85
12.50
13.40
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FOOl) SERVICE HELPER (Hired After to 7/1/86)
2002-03 2003-04 2004-05
Step
...,
,
-)
.+
~$ 9.9'+
6 10.29 $ 10.28
7 10.65 10.65 $ 10.65
X 1.+.8'+ 15.36 15.90
2002-03 2003-0'+ 2004-05
St:p $ 7.40 $ 7.40 $ 7.40
, 7.66 7.66 7.66
-
3 7.95 7.95 7.95
.+ 8.25 8.25 8.25
~X.56 8.56 8.56
6 8.86 8.86 8.86
7 9.18 9.18 9.18
X 12.00 12.42 12.85
C()OK
2002-03 2003-04 2004-05
Step $ 11.20 $ 11.20 $ 11.20
J 11.59 11.59 11.59
-
"" 11 .80 12.00 12.00)
.+ 12.()3 12.21 12.42
~12.45 12.45 12.64
() 12.89 12.89 12.89
7 13.34 13.34 13.34
8 13.81 13.81 13.81
9 16.55 17.13 17.73
FOOD SERVICE HELPER (llired After to 7/1/92)
"'I,
-'-
MONITOR
2002-03 2003-04 2004-05
Step 1 $ 10.35 $ 10.35 $ 10.35
2 10.71 10.71 10.71
3 10.86 11.09 11.09
4 11.24 11.24 11.48
5 11.64 11.64 11.64
6 13.92 14.41 14.91
TEACHER AIDE
2002-03 2003-04 2004-05
Step 1 $ 10.57 $ 10.57 $ 10.57
2 10.94 10.94 10.94
3 11.25 11.32 11.32
4 11.46 11.64 11.72
5 11.85 11.86 12.05
6 14.42 14.92 15.44
TYPIST
2002-03 2003-04 2004-05
Step 1 $ 11.75 $ 11.75 $ 11.75
2 12.16 12.16 12.16
3 12.37 12.59 12.59
4 12.64 12.80 13.03
5 13.08 13.08 13.25
6 13.54 13.54 13.54
7 14.01 14.01 14.01
8 14.50 14.50 14.50
9 16.61 17.19 17.79
2002-03 2003-04 2004-05
Step 1 $ 12.50 $ 12.50 $ 12.50
2 12.94 12.94 12.94
., 13.28 13.39 13.39.)
4 14.02 13.74 13.86
5 14.51 14.52 14.22
6 15.02 15.02 15.02
7 15.55 15.55 15.55
8 16.09 16.09 16.09
9 17.88 18.51 19.16
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PAYROLL CLERK/STENOGRAPHER/ACCOUNT CLERK TYPIST
CLEANER
2002-03 2003-04 2004-05
S t:p $ 11.56 $ 11.56 $ 11.56
}
11.96 11.96 11.96
-
'"' 12.32 12.38 12.38-)
4 12.68 12.75 12.82
~13.00 13.12 13.19
6 13,46 13,46 13.58
7 16.26 16.83 17,42
CUSTODIAN
2002-03 2003-04 2004-05
St:p $ 12.21 $ 12.21 $ 12.21
} 12.64 12.64 12.64
-
3 12.88 13.08 13.08
4 13.22 13.33 13.54
"') 13.67 13.68 13.79
6 14.09 14.15 14.16
7 14.42 14.58 14.65
8 17.72 18.34 18.98
2002-03 2003-04 2004-05
Step $ 13.00 $ 13.00 $ 13.00
} 13,46 13.46 13,46
-
'"' 13.80 13.93 13.93)
4 14.25 14.28 14,4 1
5 14.4 7 14.75 14.78
6 14.98 14.98 14.98
7 15.50 15.50 15.50
8 18.72 19.38 20.06
lVlAINTENANCE MECHANIC/AUTO MECHANIC
BUS DRIVER
'"'
,
2002-03
$ 13,40
13.87
13.98
14.39
14.74
18.41
2003-04
$ 13,40
13.87
14.35
14.4 7
14.89
19.06
2004-05
$ 13.40
13.87
14.35
14.86
14.98
19.72
Step
}
4
"I
6
34
MAIL CAR DRIVER
2002-03
$16.14
2003-04
$16.70
ADDITIONAL STIPENDS
Head Custodian
Senior Custodian
Head Auto Mechanic
Building Checks
2002-03
$2,295
860
975
867
2004-05
$17.28
2003-04
$2,375
890
1,009
897
35
2004-05
$2,458
921
1,044
928
SIGNATURE PAGE
In witness whereof, the parties hereto have executed this agreement.
Approved by the Board of Education of Schalmont Central School District at Rotterdanl at its
regular meeting held on June, 2003.
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